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MISSION STATEMENT

The City of Brookville Police Department, in partnership with its citizens, businesses and service
organizations, will provide impartial, ethical, and professional law enforcement service and
protection. We strive to maintain the trust and confidence of our citizens while working to
improve the quality of life in our communities.

VISION STATEMENT

The City of Brookville is recognized as a “Proud and Progressive Community.” As members of
the police department, our vision and commitment to the community and its visitors will be to:

=

Protect life and property.

Prevent and repress crime.

Detect criminal activity and apprehend offenders.

Facilitate the safe movement of people and vehicles within our community.
Assist those in danger or in need of assistance.

Protect individual constitutional rights.

Improve public confidence.

Promote personal and professional growth of our employees.

. Enhance customer service.

10. Maximize efficiency.
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We are committed to this vision and are confident that our community will recognize and be
proud of our performance.

CORE VALUES

Excellence
Professionalism
Honesty
Integrity
Respect
Service

Leadership
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2016 ACCOMPLISHMENTS

The police department started using the Lexipol Policy Management Services for our
policies. The Lexipol site offers policies that are based on federal and state statues, case
law and law enforcement best practices. Lexipol is easy to access from anywhere when
an officer might have a question or concern that needs to be addressed with policy.
Officers are also required to do monthly training on policies which is helpful in keeping
our officers educated and accountable.

The police department was certified through the Ohio Collaborative. After incidents that
included Ferguson, Cleveland, Beavercreek, etc. that fueled distrust of the police by
many communities across the United States, the Ohio Task Force on Police and
Community Relations was established by Governor John Kasich. The task force was
established to research ideas on how to build the relationship between police and the
community, especially the minority community. The task force held several public
forums and issued recommendations to Governor Kasich. As a result of those
recommendations the Ohio Collaborative Community Police Advisory Board was
established. The collaborative established state standards and issued their first set of
standards on recruitment and hiring on August 28, 2015. All law enforcement agencies
are expected to meet or exceed standards when developing policy and procedure. Major
Simon worked very hard at bringing the police department up to collaborative standards
and in 2016 the police department received our certification through the Ohio
Collaborative.

The Police Department held our first entry level police examination. The testing process
will help the department ensure that we process and hire candidates who are more likely
to succeed as a Brookville Police Officer.

The police department started doing our own in-house training again after contracting
with the Montgomery County Sheriff’s Office for a few years. Officers did not feel that
the level of training that was being given at the sheriff’s office was equal to what they
had received in the past in-house. As a result, Chief Jerome decided to start doing our
own training again and Major Simon was sent to OPOTA to receive his instructor
certification for range. All officers report the training that they receive in-house is better
quality training and specific to our department policies/procedures and needs.

The department was approved for an additional full-time officer.

The creation of a new employee evaluation that is more specific to the police department.
Captain Isaacs worked to create a new employee evaluation that was more specific to law
enforcement. The new evaluation will help Command Staff in identifying areas of

strength or weakness in areas that are specific to the job and then lay out a plan to address
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any areas of weakness. The new evaluation will help in creating more accountability by
officers for their job requirements and work quality.

Captain Isaacs completed the Public Safety Leadership Academy. On June 10, 2016,
Captain Isaacs graduated from the Public Safety Leadership Academy. The academy is
offered through The Ohio State University John Glenn College of Public Affairs. The
course is 11 weeks long and offers a specialized curriculum with courses in areas of
leadership and ethics; interpersonal and organizational communication; public
management, organizational culture and ethics, budgeting, etc.

The police department collected 110.02 pounds of prescription medication through our
Ohio Prescription Drug Drop Box Program in 2016. The department has collected
approximately 463 pounds of prescription drugs since the start of the program on
December 31, 2012.

2016 OFFICER OF THE YEAR
WESLEY KILBY
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NEW MEMBERS JOINING THE DEPARTMENT
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PART 1 CRIME YEARLY COMPARISON
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2016 ARRESTS (ADULT AND JUVENILE COMPARISON)
.~ CroupAOffenses  Total  Adults %  Juvenile %

Assault 9 8 89% 1 11%
Burglary 5 5 100% 0 0
Arson 0 0 0 0 0
Forgery/Counterfeiting 1 1 100% 0 0
Fraud 5 5 100% 0 0
Embezzlement 0 0 0 0 0
Stolen Property: Buying Receiving, Possessing 4 4 100% 0 0
Vandalism 2 2 100% 0 0
Weapons: Carrying, Possessing, etc. 2 2 100% 0 0
Prostitution and Commercial Vice 0 0 0 0 0
Sex Offense 1 1 100% 0 0
Drugs/Narcotics 47 46 98% 1 2%
Robbery 4 1 25% 3 75%
Larceny/Theft 7 4 57% 3 43%
Motor Vehicle Theft 0 0 0 0 0
Homicide 0 0 0 0 0
Gambling 0 0 0 0 0
Group A Arrest Total 87 79 91% 8 19%
~ GroupBOffensss ~ Total Adults % Juvenile %
Offenses Against Family and Children 19 17 89% 2 11%
Driving Under the Influence 15 15 100% 0 0%
Liquor Laws 15 13 87% 2 13%
Drunkenness 5 5 100% 0 0
Disorderly Conduct 6 5 83% 1 17%
Curfew/Loitering/Vagrancy 6 0 0 6 100%
Run Away 0 0 0 0 0
All Other Offenses 13 10 77% 3 23%
Group B Arrest Total 73 65 82% 8 18%
2016 Arrests by Age
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TRAFFIC ACTIVITY YEARLY COMPARISON
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TRAFFIC CRASHES YEARLY COMPARISON
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HEROIN YEARLY COMPARISON
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COMMUNITY ENGAGEMENT
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